This presentation is a culmination of
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faculty member Dr. Autumn lvy
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What this conversation is:

e A discussion to help non-Black
Pls, postdocs, and graduate
students effectively support
Black colleagues in the wake of
persistent police brutality and
anti-black racism

e The perspective of graduate
students and faculty going
through the struggle

e A moment to listen and reflect



We are the first students you go to when you need to show diversity on a panel
or travel across the country to recruit students.
We are the students who hold diversity leadership positions, organize outreach
events, and act as Black voices for your programs.
We do not ask for compensation. We do not ask for acknowledgement.
We truly enjoy doing these things, but we need you to advocate for our
humanity just as we advocate for your programs.

We DO ask that our names, as members of this community, come to your mind
when you witness egregious racial injustices. They impact us deeply.
We do ask that you contact us to check in
the same way that you contact us to assist you.
We do ask that you speak up for us.
Give us your support and assistance in fighting against anti-black racism.



Listen, Learn, and Advocate



Terminology

° refers to the beliefs, attitudes, and actions of individuals that
support or perpetuate racism in conscious and unconscious ways.

e Institutional racism refers to discriminatory treatments, unfair policies, or biased

practices based on race that result in inequitable outcomes for whites over people
of color and extend considerably beyond prejudice.

° refers to whites' historical and systematic oppression of non-
European groups that manifests in the structure and operations of racist societies
like the United States. It is reflected in disparities regarding wealth, income, criminal
justice, employment, housing, health care, and education, among other factors.
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Morgan, J. D.,et al. (2018, May). What Racism Looks Like: An Infographic. Frank Porter Graham Child Development Institute, University of North Carolina at Chapel Hill.



Terminology

o Refers to our society’s hatred of
blackness

o “It’s a theoretical framework that
illuminates society’s inability to
recognize our humanity — the
disdain, disregard and disgust for
our existence.” -Dr. Ross

o Colorism

o Permeates through ALL
races/ethnicities

Call It What It Is: Anti-Blackness by Dr. Ross



Terminology

TALKING ABOUT RACE | NMAAHC
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Being Anti Racist by Angela Davis
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School to prison pipelines “Equality”

(modern day slavery)
o Mass incarceration
o “War on drugs”

Redlining

Racial profiling
Microaggressions
Hypersexualization
Hair discrimination
Wealth gaps

Health inequities
o Black women are 3x more likely
to die from childbirth
o COVID-19 disproportionately
affecting Black communities
Etc. etc. etc.

“What's the matter?
It's the same distance!”




Only 7% of female and 4% of male graduate
students in science & engineering are Black.

FIGURE 3-E
Science and engineering bachelor's degrees earned by blacks or African Americans, as a percentage of
degree field, by field: 1996-2016
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FIGURE 1-E
Graduate students in science and engineering, by ethnicity, race, citizenship, and sex: 2016
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Black men and Black women make up 3% each of
full-time faculty nationally

Academic rank
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Pew Research Center

Asians and whites are overrepresented
in STEM jobs, while Hispanics and
blacks are underrepresented
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A few of the many scientific experiments
at the expense of Black people

- Henrietta Lacks

o Charles Drew

- Tuskegee experiments

- Recently- French scientists
recommending testing on Black
bodies for COVID cure

Jean-Paul Mira, head of intensive care at Cochin hospital in Paris, then said: "If |
can be provocative, shouldn't we be doing this study in Africa, where there are no
masks, no treatments, no resuscitation?

= Live: Updates as UK's Johnson in intensive care

"A bit like it is done elsewhere for some studies on Aids. In prostitutes, we try things §
because we know that they are highly exposed and that they do not protect
themselves."



|solation

Lack of representation

Fear of speaking up

Fitting into a space that was
not made for us

We are representatives of our
entire community

Constantly defending our
status in academia

Microaggressions

I
I

I

I

“You are so articulate”
Assuming we are janitorial staff
or secretaries

Not learning to pronounce
names

“When | see you, | don’t see
race” or “l don’t see color”
“The most qualified people get
the jobs/grants”

Anything about affirmative
action



A call to action

What can you do as leaders,
mentors, and peers?

“In a racist society, it is not enough
to be non-racist, we must be anti-
racist” -Angela Davis

“You do not have to be free of
racism to be an anti-racist. Anti-
racism is the commitment to fight
racism wherever you find it,
including in yourself. And it's the
only way forward” -ljeoma Oluo
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Nobody can force you to speak out against injustices,
but understand that your silence is very loud.
We were brought to this campus with the promise of equity and
inclusiveness
o “UCIl's commitment to equity enables faculty, students and staff alike to
deepen their personal growth and achieve career goals while at UCI in
an environment that is both supportive and affirmative.”
“Angry Black woman” and “Threatening Black man” stereotypes
Speak UP for us - but not OVER us



Take a stand. If you are with us, BOLDLY say that!
Acknowledge and correct your own implicit biases
Acknowledge your privileges and use them for good
You cannot be “colorblind”
Silence is being complicit
DO THE WORK - read, study, learn
Advocate when we aren'’t in the room
Don’t turn away - we can'’t
#Blackinthelvory
Use trigger warnings when you post graphic videos and photos
Find a way to support - petitions, bail funds, non-profits, etc.
Do not contribute to microaggressions - call out others when they do

Have uncomfortable conversations in lab, to family, and with friends
Be open to making mistakes and being corrected
Teach your children to not murder us



Check on your Black colleagues and friends
o DON'T pressure them to talk to you. If they do
open up, don’t be surprised by the truth.
o DON'T check on them out of guilt. If it's not
genuine, we don’t want it.

Be mindful of the comments you make
surrounding police brutality and current protests.
o Your friends are in pain. Black Americans are in
pain. Take this time to offer your unwavering

support.
Be a voice when your peer is tired.




Have discussions about race with your lab

5 THINGS TP cAv Do To GTIETD
COWORKERS FROM GROVPS

Ask your Black students what they need

SPEAK THEIR NAME ~ [NDORSE  INVITE THEM To

and offer what you can do to help them WHEN THEY AREN'T  THEM HP;GEHE}PI‘:IOGHSLE
’ : AROUND PUBLICL
o Don’t assume you know what is best
i € THEIR RECOMMEND THEM FOR
Volunteer to help with panels and events caclARE THEIK W | STRETCH ASSIGNMENTS AND
for URM students DECISION - MAKERS SPEAKING OPPORTUNITIES

Take a serious moment to recognize even
the strongest student will need support
Deliberate about what it means to ask
already taxed URM students to volunteer

for diversity recruitment and outreach 20

@BETTERALLIES BETTERALLIES.COM

Hold open conversations in classes



o Be clear and direct in your language
Let students know we have your support
We do not need to be re-educated on our
history - we need to know you support us

Make it clear that racism is not tolerated
Teach faculty how to appropriately
address these topics in the classroom
(again - silence is being complicit)

o Representation MATTERS!

Encourage an active interest in
learning about discrimination and
systemic racism
o Regular biases and anti-racism
trainings (especially for hiring and
recruitment)
o Maybe start a book club

Create courses that discuss the
seminal scientific contributions from
the Black community

Hire mental health professionals of
color

Hire a readily available expert in
workplace diversity and inclusion



Anti-Racist Lit.
Starter Kit
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Anti-Racist Lit.
Topic Specifics
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Anti-Racist Lit.
Black Feminism
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ONE DREAM
CAN CHANGE THE WORLD

EVERY GENERATION HAS ITS HERO.
MEET OURS.

ALLPOWER
TO THE PEOPLE.

WRITTEN BY

DIRECTED BY

WITH THE VOICE OF
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Reminder:
At this moment, Black people are dealing with a Iot.

Being blind to the privilege of being able to carry on, business as
usual, does more harm than good to Black students/colleagues.

Take ownership of the problem of racism. Don’t ask/expect Black
colleagues to solve this problem, figure out all of the solutions, or
assuage guilt you may feel.

Use the discussion from this presentation to figure out how you will
confront racism as an individual and in your own life and
communities.

Bearing witness to repeated trauma against the Black community is
painful- Black students are trying to survive



Rain analogy.

Anti-Black racism is very different than racism against other groups. The specific history of
Black oppression informs Black circumstances/experience in America. This is why “l see no
color / I am colorblind / all lives matter” is offensive. It diminishes the Black experience that we
know, but hate to admit, to be true.

A VERY common Black student and faculty experience in the Ivory Tower- general feeling of
compromising their full selves/identity in order to make others (non-Black majority) feel
comfortable (typically, very uncomfortable talking about race.) Having to validate their
experience for non-Blacks.

You may not realize this, but Black students NEED to hear from you. They need to hear
explicitly that THEY BELONG HERE. Imposter syndrome can be very strong in environments
where they are the only one. Be mindful of this. That is your responsibility as a citizen of this
community.



How to be an ally- Dr. Terrance Mays (AVC Diversity
and Inclusion, CoHS)

1. Understand our privilege.

2. Listen, listen, listen (and do our homework)

3. Focus your anti-racist conversation on those who share your
identity.

4. Amplify, not overshadow.

5. Realize that we’re going to make mistakes, and apologize
when we do.

6. Remember- being an ally is an action.



Thank you to:

Dr. Autumn lvy

Attendees and those that
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support
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Faculty, lab members, and
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